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Introduction

©)

To reach the most underprivileged youth from rural and semi-urban areas and
provide them with skill sets that would make them employment ready.

M&M Ltd., through Corporate Social Responsibility (CSR) in collaboration with
Pratham Foundation implemented the vocational training programme.

Vocational Skilling of Youth

Project Locations

Mohali,

|

Project Objectives |
‘ To provide To build To provide To create a
employable foundation ' candidates platform that
skills to the skills among with facilitates
— Youth by youth, such as o employment support post
providing the ability to opportunities placement
training in speak basic from industry amongst Nashik,
automotive, english, soft specific students
electrical and skills employers trained in Maharashtra
welding development, (automotive order creates
courses financial garages, a long-lasting ‘
offered by literacy, and manufacturing presence in ,‘
Pratham. digital literacy. industries, their lives. .
local electrical
shops, etc.).
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Project GComponents

* The Electrical sector of India is one of the largest markets in the world. : :
* To develop the power sector in a country, a strong domestic electrical PrOIect Target Vs Achleved

equipment manufacturing base is essential.

q The course spans over 1.5 months trains and places these youth with reputed
[ Flectrical

Automotive

* The Automotive sector is a key component of the Indian economy the Maharashtra
availability of skilled manpower is a gap between the industry’s requirements Nasik
and supply in the market.

* Aimed at training candidates for the job of “Automotive Service Technician”
or “Automotive Motor Mechanic”. Post-training students are placed in service

[ Automotive ] centers of like Tata Motors, Maruti Suzuki, and TVS. E/lu?]jalt_)
ohali

Welding 140 192

Automotive 75 54

Electrical 60 61

Total Beneficiary 450 615

* The Welding industry suffers from a chronic shortage of adequately skilled
manpower required to power this engine of growth.

*  Pratham engages with youth to provide them with the skills necessary to
] seek reasonable employment in this sector, thus addressing the issue of
unskilled/untrained manpower.

[ Welding




Approach and Methodology

Data analysis, conducting
Survey design in accordance interviews, synthesis
with ISAE 3000 (Revised)

Ny
m’ 2

Survey distribution

Analysis, impact assessment,
and limited assurance report

Literature preparation

review
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Respondents Profile

Structured and semi-structured questionnaires, and Klls were used to collect quantitative data and qualitative data.

Education of Gandidates Gender Work Experience of
Candidates

60%

Worked as
Mechanics

HSC

Post-
Graduation

Graduation

0
Location of Respondents 35 /0

Employed at
company

03% | 47% 0%

Diploma & 8t class

SSC

2%

Nashik Mohali

Own business




Research Findings (1/2)

The response of the participants from Nashik and Mohali were analysed to understand the satisfaction of the them on various aspects

of the project.

987%
(1)
Respondents acknowledged that they

were satisfied with the course content
and the syllabus in the course.

84%

Respondents acknowledged that they
were satisfied with the delivery
methodology.

64%

Respondents acknowledged that they
were satisfied with the learning tools
provided by the programme team.

Satisfaction

among
beneficiaries

81%
0
Respondents acknowledged that they

were satisfied with the relevance of
programme to future careetr/job.

91%

Respondents acknowledged that they
were satisfied with the practical
exposure provided by the course.

98%

Respondents acknowledged that they
were satisfied with the training
provided.



Research Findings (2/2)

0JT, Certification & etc.
100%

Of the Candidates
received Certificate

B% s
Received 1&
support for

I8 78

Training
Respondents
reported the course to
be useful

Placement Highlights

i)

Accepted
placement
offer

96%

Received
placement
offer

Salary Range of Placed Candidate

Automotive (2w / 4w) Electrical Welding
= 5000-8000 = 8001-12000 = 12001-15000 = Above 15000



Beneficiaries Testimonials

Each equipment and safety tools are available there. They
have proper dress code including hand gloves, shoes,
helmets, and everything. Trainers are very good | have seen
when | visited the center. Overall, | can say infrastructure of
the center is good.

- Electrical Sector Employer, Nashik

| don’t see any scope that needs any improvement because
everything they are providing is according to their training
period, the infrastructure is good, the trainers are
knowledgeable, all the equipment and safety tools are
available in the laboratory. All safety measures are taken in
the Centre.

- Automotive Sector Employer, Nashik




IREGS Evaluation

The overall impact assessment findings may be mapped as per the criteria of the IRECS framework as follows:

Inclusiveness

The project focuses on providing vocational skilling and
certification to candidates from socio-economically weak
background. The selection process does not request for any
pre-requisite skills apart for the minimum level of education
and age limit. In the sample covered, candidates are
between 18 to 35 years of age, more than 53% candidates
have HSC level, 20 % SSC & 15 % Graduation.

Sustainability
The alumni growth showcased through the

project has been able to motivate candidates to
Convergence 04

participate in the programme sustain the impact

of Pratham Foundation.
Convergence is an integral part of this skilling project as the
programmes are affiliated Government of India with certifications
and is aligned to courses under the Ministry of Skill Development
and Entrepreneurship (MSDE) through its nodal agency i.e
National Skill Development Corporation (NSDC) and Sector Skill
Council norms.

Relevance

The project is highly relevant considering skills
training provided at centres and available jobs as
more than 96% candidates have received placement
opportunities indicating huge market relevance and
demand for vocational training.

Effectiveness
The project has effectively reached more than 450

candidates from underprivileged section in Mohali
and Nashik.

More than 87% candidates are satisfied with their
current income with 40% earning more than INR
12,000 monthly & 50% in range of INR 8,000 to
INR 12,000.



Pictures from the Project

Labeled automotive parts for Welding equipment present for training Tools and equipment for training candidates at
candidates training at the skill center candidates in Pratham center Nashik Pratham center in Nashik



Ihank You

Disclaimers:

This report has been prepared for Mahindra and Mahindra Ltd. (“Client”) based on the terms of the Contracts (“Contract”) executed between Mahindra and
Mahindra Ltd. and KPMG Assurance and Consulting Services LLP (‘KPMG” or “we”).

The performance of KPMG'’s services and the report issued to the Client are based on and subject to the terms of the Contract.

This report sets forth our views based on the completeness and accuracy of the facts stated to KPMG and any assumptions that were included. If any of the
facts and assumptions is not complete or accurate, it is imperative that we be informed accordingly, as the inaccuracy or incompleteness thereof could have
a material effect on our conclusions.

While performing the work, we assumed the genuineness of all signatures and the authenticity of all original documents. We have not independently verified
the correctness or authenticity of the same.

While information obtained from the public domain or external sources has not been verified for authenticity, accuracy or completeness, we have obtained
information, as far as possible, from sources generally considered to be reliable. We assume no responsibility for such information.

Performance of our work was based on information and explanations given to us by the Client. Neither KPMG nor any of its partners, directors or employees
undertake responsibility in any way whatsoever to any person in respect of errors in this report, arising from incorrect information provided by the Client.

Our report may make reference to ‘KPMG Analysis’; this indicates only that we have (where specified) undertaken certain analytical activities on the
underlying data to arrive at the information presented; we do not accept responsibility for the veracity of the underlying data.

In accordance with its policy, KPMG advises that neither it nor any of its partner, director or employee undertakes any responsibility arising in any way
whatsoever, to any person other than Client in respect of the matters dealt with in this report, including any errors or omissions therein, arising through
negligence or otherwise, howsoever caused.

In connection with our report or any part thereof, KPMG does not owe duty of care (whether in contract or in tort or under statute or otherwise) to any person
or party to whom the report is circulated to and KPMG shall not be liable to any party who uses or relies on this report. KPMG thus disclaims all responsibility
or liability for any costs, damages, losses, liabilities, expenses incurred by such third party arising out of or in connection with the report or any part thereof.

By reading our report, the reader of the report shall be deemed to have accepted the terms mentioned hereinabove.



